b M

o Dtidg, oo wna f—>

Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

BU LDERS ENG NEERI NG COLLEGE

Name of the head of the Institution Dr. P. Govi ndasany
Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04257241935

Mobile no. 9487811008

Registered Email

princi pal @ui | derscol | ege. edu.in

Alternate Email

i nfo@ui |l derscol | ege. edu. in

Address Er ode Road, Nat hakadai yur
City/Town Kangayam Tirupur district
State/UT Tam | Nadu

Pincode 638108

2 Institutional Status




Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Rur al

Financial Status Sel f financed

Name of the IQAC co-ordinator/Director Dr. S. Gopal akri shnan

Phone no/Alternate Phone no. 04257241935

Mobile no. 9443042021

Registered Email i gac@ui | derscol | ege. edu.in

Alternate Email naac@ui | derscol | ege. edu. in

3. Website Address

Web-link of the AQAR: (Previous Academic Year) http://builderscoll ege. edu. i n/ Downl o

ads/ naac/ AQAR 2016- 17. pdf

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink : http://builderscoll ege. edu. i n/ Downl oads

[ naac/ Academ c_Cal endar _2017-2018. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B++ 2.78 2017 28- Mar - 2017 | 27- Mar - 2022
6. Date of Establishment of IQAC 12- Apr - 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration

IQAC

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

View File



http://builderscollege.edu.in/Downloads/naac/AQAR_2016-17.pdf
http://builderscollege.edu.in/Downloads/naac/AQAR_2016-17.pdf
http://builderscollege.edu.in/Downloads/naac/Academic_Calendar_2017-2018.pdf
http://builderscollege.edu.in/Downloads/naac/Academic_Calendar_2017-2018.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5165_Quality_Initiatives.xlsx

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2018 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest naotification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

journals e
and consul tancy work.
conferences by acadenic and industri al

overal | pass percentage of the instituti

| rproved publications of the faculty nmenbers in the national
Encouragi ng faculty nmenbers and students to participate in research
Conducti ng nati onal
experts.
their enployability skills thereby inprove the placenent

and international
| evel workshops, semnars, and
Motivating students to inprove
record. ¢ The inproved

on

No Files Upl oaded !'!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality

Enhancement and outcome achieved by the end of

the academic year

Plan of Action

Achivements/Outcomes

| CT Tool usage

Encourage faculty nenbers to use the
various ICT tools as nmuch as possible
in the teaching | earning process.

Academ ¢ audit

Acadenic audit auditing was used to
i nprove the teaching | earning process



https://assessmentonline.naac.gov.in/public/Postacc/Formation/5165_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5165_Minutes.pdf

| SO Audi ting

| SO auditing was conducted by both
internal and external menbers in order
to inprove the quality system of the
institution

Encouragi ng faculty nenbers in research
and consul tancy worKk

e 16 research papers was published in
various international and national
journal by faculty nmenbers ¢ Encourage
faculty menbers to register PhD
programme ¢ Civil departnment was
generated Rs. 9,56, 385 through

consul t ancy worKk.

Conducti ng conference on present
research topics

One national conference was organi sed

Coachi ng cl asses for | ow perforners

Low perfornmers students were benefited

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 03- Feb- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

In today’s world, administration
managenent of organi zati ons,

particul arly, educational institutions,
has becone a tedious and conpl ex task.
It requires careful planning,
systemati c approach and accurate
control of adnministrative processes to
attract the best students, produces the
best results and projects the best

i mage. Coupled with tight conpetition
fromthe industry, the institutions are
i ncreasingly seeking the hel p of

i nformation technol ogy to inprovise
their facilities and maintain a
conpetitive edge to their educationa
busi ness. The Acadeni ¢ procedures have
been well laid out and being foll owed
uniformy across the institution. Al
the procedures involved in the Teaching




Learni ng process are transparent and
all the stakehol ders (Managenent,
Faculty, Staff, Students, Parents,
etc.) are aware of them The

Teachi ngLear ni ng process i s being

nmoni tored and reported through a
Col | ege Managenent system (CM5S). This
CV5 is an extrenely efficient,
systemati c and sophi sticated user
friendly automated canpus system The
CVB package of automation and efficient
adm ni stration can get extraordi nary
outconmes with an integrated solution
for the entire academ c and

adm ni strative requirenent with the
hel p of the follow ng indices: «
Curriculum syl labus ¢ Delivery
nmechani snms and cl ass tinetables -

Eval uati on nmet hods mark obtai ned
therein « Analysis of Tests [periodic
and End Senester Exans] ¢ Intimation of
result to students/parents ¢ Project
work ¢ Laboratory Tinetable ¢ Equi pnent
Mai nt enance ¢ Student feedback on
courses and course instructors ¢ Events
managenent ¢ Sem nar hall bookings -
Students attendance search ¢ Student
day attendance ¢ Student |eave apply ¢
Lesson plan ¢ Elective paper selection
CV5 gives all information of present
and relieved faculty nenbers,
supporting staff nenmbers and non
teaching staffs. Simlarly, it gives
conplete informati on of present
students and alummi students. It is

al so possible to conduct the
performance apprai sal for both teaching
and nonteaching staff nenbers through
various eval uation processes |ike
comuni cation test, evaluation from
external resource person and eval uation
by the respective HoDs. The faculty
menbers, nonteaching staff nmenbers and
supporting staff nmenbers can apply for
| eave, perm ssion, on duty, special
perm ssi on, and conpensation | eave
through the CMS fromtheir hone itself.
The CMB is an integrated web
application that handl es various
academ cs Non acadenic activities of an
institution. CMS Education Sol ution
offers an integrated suite of nodul es
that provides a single view of business
process information to guide

deci si onnmaki ng, with features that
enhance operational efficiency. CMS
nodul e all ows us to adapt to the
custom ze usage of the software,




t hereby reduci ng our capital
expenditure. In addition, it predicts
cost which helps in financial planning.
These uni que approaches bring in cost
efficiency. Finally, our institute has
attained the foll owing benefits through
the inplenentation of the college
management systemin our institution. e
Automatic upgrade ¢ A built as you grow
approach * Rel evance ¢ Ease of

depl oynent ¢ Data security ¢ Cost
operational efficiency ¢ Robust

mai nt enance ¢ Integrated solutions e
Increase agility  Personalized

sol ution

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Bui |l ders Engineering College is affiliated to Anna University, Chennai,
Tam | nadu and follows the curriculumand syllabus framed for affiliated
colleges. In order to ensure effective curriculumdelivery, BEC adopts its
uni que innovative nethods and systematic strategies. The three phases of our
systematic strategy conprise of Planning, Developnment & |nplenentation and
Eval uation. Systematic Strategy for effective curriculumdelivery During the
Pl anni ng phase, all departnents subnit the faculty requirenent request, if any,
to Internal Quality Assurance Cell (I1QAC). IQAC collects the request and al so
verifies the infrastructure available for the snooth functioning of the
forthcom ng senester. Based on University acadenic schedul e, the College
academ c cal endar of events conprising the reopening date, Internal Assessnents
date and the syl labus coverage of Internal Assessnent and conpletion date for
each unit is framed before the commencenent of the senester. During the
Devel opnent phase, elective subjects are finalized and subject willingness of
the faculty menbers is collected. Based on the conpetence |level of the faculty,
subj ect allocation is done. The curriculumdelivery includes traditiona
teaching, coll aborative | earning, conpetition-based |earning, and supportive
| earning nethods. 1. Traditional teaching nethods: It includes preparation of
detail ed | esson plans, a question bank, |ab manuals, |lecture notes, tutorial
and assi gnments and content beyond syl |l abus based on the feedback from
i ndustry, alummi and previous year academ c performance of the students 2.
Col | aborative Learning: Qur Institution arranges industrial visits and Guest
Lectures every senester per class to bridge the gap between industry
expectation and Institution. Internship and industrial projects are arranged
for the students to avail of practical exposure. 3. Conpetition Based Lear ning:
Students are notivated to participate in national and internationa
conpetitions conducted in various institutions. 4. Supportive Learning:
Students are categorized as slow and advanced | earners and prepare themto face
uni versity exans successfully by practicing different types of questions such
as expected university questions, theory-based questions, two nmark questions,
and tw sted questions, problematic questions, case studies respectively. During
the I npl enentati on and Eval uation phase, the various tools such as Subject
Teacher Meeting, O ass Teacher Meeting, Commobn Subject Meeting, Parents Teacher
Meeting, Class Conmittee Meeting, student’s feedback, and Internal Assessnents




i nformati on.

The
Thus our

Focus on employ
ability/entreprene
urship
Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Entreprene
urship

Skill
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Under st and
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t he
subj ect s.

Under st and
t he basic
concepts and
f eatures of
t he
subj ect s.

Under st and
t he basic
concepts and
features of
t he
subj ect s.

Under st and
t he basic
concepts and
f eatures of
t he
subj ect s.

Under st and
t he basic
concepts and
features of
t he
subj ect s.

Under st and
t he basic
concepts and
features of
t he
subj ect s.

Under st and
t he basic
concepts and
features of
t he
subj ect s.

play a major role in effective curriculumdelivery and eval uati on.
obj ectives of these neetings are given as additiona
institution has achieved its excellence in inparting effective curriculum
delivery through its unique innovative and systematic strategies.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration
Introduction
Air Ni | 04/ 12/ 2017 6
Pol ['uti on
Managenent
PHP Ni | 03/ 10/ 2017 4.5
Principl es Ni | 09/ 04/ 2018 5
of Robotics
Principl es Ni | 04/ 12/ 2017 6
of Robotics
Conposite Ni | 18/ 12/ 2017 6
Mat eri al s
Physi cs Ni | 02/ 01/ 2018 4.5
for
Engi neers
Busi ness Ni | 12/ 03/ 2018 4.5
Hi nd

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year




Programme/Course

Programme Specialization

Dates of Introduction

BE

NI L

31/ 05/ 2018

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE Civil Engineering 05/ 06/ 2017
BE Conput er Sci ence and 05/ 06/ 2017
Engi neeri ng
BE El ectroni c and 05/ 06/ 2017
Conmmruni cat i on Engi neeri ng
BE El ectrical and 05/ 06/ 2017
El ectroni cs Engi neering
BE Mechani cal Engi neering 05/ 06/ 2017
VE Structural Engi neering 10/ 07/ 2017
VE Construction 10/ 07/ 2017
Engi neeri ng and
Managenent
VE Conput er Sci ence and 10/ 07/ 2017
Engi neeri ng
VBA Mast er of Busi ness 10/ 07/ 2017
Admi ni stration
MCA Mast er of Conputer 10/ 07/ 2017
Application
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 368 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Tekl a 19/ 08/ 2017 35

PC Har dwar e Net wor ki ng 25/ 09/ 2017 30
Dat a Converters 25/ 04/ 2018 52
PLC 18/ 12/ 2017 20

CATI A V6 18/ 12/ 2017 30

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BE

G vil Engineering

75

BE

Mechani cal Engi neering

12




BE Conput er Sci ence and 4
Engi neeri ng

VBA Mast er of Busi ness 61
Adm ni stration

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Students evaluate the theory subjects by using the various vital questions |ike
“Punctuality, Sincerity comm tment, Subject know edge of the teacher,

Commit ment on presentation skills, Ability of students participation, Ability
to integrate with the environnment, Conpletion of the syllabus, Relevance of the
assignnents, Fairness in the evaluation of tests/ assignnments, Accessibility of
the teacher in and out of the class, Nature and character”. Simlarly, students
eval uate the | aboratory subjects by using the various inportant questions |ike
“Punctuality, Sincerity commtment, Carification of doubts, Accessibility of
the faculty during lab hours, Conpletion of the syllabus, Fairness in

eval uation”. Further, the teachers have anal ysed their subjects by using
various points like “Is the course objectives are illustrated clearly to the
need of the students? Are you satisfying the existing syllabus which you are
handl i ng? |I's the syllabus provides the basic know edge to carry out the field
project/internship? Is the syllabus designed based on the average students’
level ? I's the syllabus well organized and easy to follow by the students? Is
the prerequisite for the syllabus available in the curriculun? Is the syllabus
covered fundanental s, advanced topics and ensures a bal ance between theory
applications? and Is the text and Reference book prescribed in the syllabus is
standard or not?” Further, we were asked our institutions known and MOU signed
enpl oyers to give sone valid inputs about the subjects taught in the current
semester, our institute teaching-learning processes. The inmportant questions
are “Is the course capabl e of adding |earning val ues, professional ethics and
human val ues in students? |Is our syllabus conpatible with the real-world

probl ens? Rate the depth of know edge about the courses, |Is the syllabus
meeting the industrial standards? |Is the syllabus sufficient to anal yses

engi neering problens and solutions? Is the syllabus neeting the expectation of
the industry? Level of technical conpetency, Level of comrunication skill

Level commtnent to work, Level of the overall performance of our graduate,
towards organi zational growth. In the sane way, we have got valid inputs from
our distinguished alumi about the teaching-I|earning processes by using
questions |like “Was the course well-structured to achi eve course outcomes? Did
the courses enable to build your future career? Have the courses enable the
skills required by the industry? Rate the depth of know edge about the courses,
Are the courses sufficient to enable the students to analysis and identify the
necessary solutions? Rate the syllabus and curriculun?”. Through the parents
nmeeting, we have usually obtained feedback fromthe parents al so by using
questions like “lIs the entire course well-structured and caters the aptitude




Pr of essor s,

to secure overall

i nterest and | earning outcone of your ward? Have the courses enabl ed your ward
devel opment ? Have the courses enriched your wards skills and
know edge? Have your ward acquire real-world know edge through the courses?
The structured feedback received fromvarious stakehol ders was carefully

anal ysed and di scussed in the nmeeting conducted by the Principal,
and HOD. At the end of the neeting,
each suggestion and shortconing are al so di scussed.

Seni or

the actions to be taken for

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MCA Mast er of 60 Nil I Nl
Conput er
Application
VBA Mast er of 60 36 36
Busi ness
Admi ni stration
MVE Comput er 24 11 11
Sci ence and
Engi neeri ng
VE Construction 24 11 11
Engi neeri ng and
Managenent
VE Structural 24 9 9
Engi neeri ng
BE Mechani cal 120 59 59
Engi neeri ng
BE El ectri cal 60 23 23
and El ectronics
Engi neeri ng
BE El ectronic 120 30 30
and
Comuni cati on
Engi neering
BE Conput er 120 43 43
Sci ence and
Engi neeri ng
BE G vi l 120 85 85
Engi neeri ng
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution

in the institution

available in the
institution

available in the
institution

teaching both UG
and PG courses

(UG)

(PG)

teaching only UG
courses

teaching only PG
courses




2017 1276 122 145 31 NiTl

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
176 105 8 43 1 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

« For every 20 students, a faculty is allotted as a mentor. For a class of volume 70,3-4 mentors are allotted and
the class advisor will be the chief mentor. ¢ A separate duration for the mentoring hour is included in the
timetable. ¢« Students meet the mentor during the mentoring hours and update the marks they scored in internal
assessment and university results. Faculty analyze the performance of the students and give them counselling to
improve their standard in the next examinations. ¢ All the discipline activities of the students are also monitored
by the mentor. ¢ Students can avail leave only with the concurrence of the mentors. Mentors discuss with the
parents and assure the necessity of the leave. « Mentors also encourage the students to participate in the events
organized by the colleges to give the students a chance for experiential learning. « Mentors also address the
personal problems of the students and give them better counselling they can else fix the appointment with the
Psychiatrist Dr. Ashok.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1398 176 1:8

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

176

176

Nill

15

12

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 M. S. Ravi Associ at e NPTEL
Pr of essor
2018 M. T. Anbukumar Assi st ant Best Paper Award
Pr of essor (I'nternational
Conf erence)
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-

Date of declaration of
results of semester-



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5165_ict_tools_1585130473.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5165_e_resource_1585130482.xlsx

end examination end/ year- end
examination

VE 413, 418, 405 obDY 24/ 11/ 2017 29/ 12/ 2017
[ B A Y/

VBA 631 obDY 24/ 11/ 2017 29/ 12/ 2017
I I I S Y/

MCA 621 obD/ 24/ 11/ 2017 29/ 12/ 2017
[ I I I Y/

BE 103, 104, EVEN 09/ 05/ 2018 29/ 06/ 2018
106, 105, 114 [ I I A Y/

VE 413, 418, 405 EVEN 09/ 05/ 2018 29/ 06/ 2018
I I I I Y/

MBA 631 EVEN 09/ 05/ 2018 29/ 06/ 2018
[ I I A Y/

MCA 621 EVEN 09/ 05/ 2018 29/ 06/ 2018
1 I I I S Y/

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

e The institute is affiliated to Anna University, Chennai. University
prescribes 20 for internal assessnment and 80 for university exam nation. e
I nternal exans are planned based on the academi ¢ schedul e received fromthe
uni versity. ¢ The University evaluation pattern is communicated to the students
during the class committee neeting. ¢« University patternis followed for the
preparation of internal exam question paper. This helps the students in the
time managenent during university exam nations. ¢ Internal exam nation question
paper along with the schene of valuation is approved by the Acadenic co-
coordi nator/ Head of the department. ¢« Three internal exans are conducted each
senester. The syllabus for the internal exami nation is considered as below. -

I nternal Exam Syl labus o Internal Exam | 100 of unit 1 and 50 of unit 2 o
Internal Exam Il 50 of unit 2 and 100 of unit 3 o Internal ExamIll 100 of wunit
4 and unit 5 ¢ A centralized internal examcell conducts an internal exam as
pl anned. ¢ A team of the squad is constituted by an internal examcell to
exam ne the conduct of the internal exam e+ Faculty evaluates the internal exam
answer sheets within 2 days of the conduct of exami nation and the sane is
verified by the Academ c Coordi nator/Head of the departnent. ¢ Subject handling
faculty will distribute the papers inside the classroomand the nistakes will
be addressed in person. ¢« The performance of the students is comrunicated to
the parents and poor performance student’s parents are asked to neet the
concerned nentor/ class advisor. « Internal examresult is conpared to student
Wi se, subject wise, faculty wi se, day scholar and hosteller w se. Acadenic
coordi nator/HoD wi || give some suggestions to inprove the student’s
performance. ¢ Internal assessnent nmarks and attendance are upl oaded
periodically in the Anna university web portal.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

e The institution is preparing Academ c cal endar for both Odd and Even senester

individually allocating specific dates for Association |nauguration,

Val edi ction, | STE workshop, Sem nars, Guest |ecturer and Governnent holidays. -
Internal exans were conducted on a specific period, which was assigned to al
affiliated coll eges by Anna University. ¢ W Erode Buil ders Educational Trust

Group of Institution bounded with Anna university rules and regul ations for
conducting internal exanms and upl oading the marks and attendance in the web




portal, Can’t act autononously.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://buil derscol | ege. edu. i n/ Downl oads/ haac/ po_pso_co. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
621 MCA Mast er of 10 10 100%
Conput er
Application
631 VBA Mast er of 30 22 73.33%

Busi ness Adm
inistration

405 VE Conput er Nill Nill 0.00%
Sci ence and
Engi neeri ng

413 VE Structural 11 10 90. 90%
Engi neeri ng

418 VE 6 5 83.33%
Construction
Engi neeri ng
& Managenent

114 BE Mechani cal 98 68 69. 39%
Engi neeri ng

106 BE El ectronic 53 31 58. 49%
and Conmuni c
ation
Engi neeri ng

105 BE El ectrical 56 43 76. 79%
and

El ectronics

Engi neeri ng

104 BE Conput er 52 37 71. 15%
Sci ence and
Engi neeri ng

103 BE G vil 134 112 83. 58%
Engi neeri ng

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://buil derscollege. edu.in/Downl oads/ naac/2.7.1.2017-2018. x| sx

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION



http://builderscollege.edu.in/Downloads/naac/po_pso_co.pdf
http://builderscollege.edu.in/Downloads/naac/2.7.1.2017-2018.xlsx

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Ni |

Ni |

31/ 05/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | 31/ 05/ 2018 Ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | 31/ 05/ 2018
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 1

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Ni |

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Sci ence and 2 0
Humani ti es
| nt er nati onal Mast er of 3 0
Busi ness
Admi ni stration
| nt er nati onal Mechani cal 2 0
Engi neeri ng
I nt er nati onal El ectroni ¢ and 1 0
Communi cati on
Engi neeri ng
I nt er nati onal Sci ence and 7 0
Humani ti es



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/5165_Research_Fund_1585144762.xlsx

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Conput er

Sci ence and Engi neeri ng

1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Tamari nd L. I nt er nat 2018 1 12 Yes
seed polys Sanpat h i onal
accharide |Kumar P. C|Journal of
bi opol yner |hristopher | oni cs
menbr ane Selvin S.
for lithiu |[Sel vasekar
m i on apandi an
conducting |[R Manjul a
battery devi S.
Moni sha P.
Per unal
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 38 8 Nill Nil I
nar s/ Wor kshops
Present ed 5 3 Nill 5
paper s
Resour ce Ni |l Nill Nill 2
per sons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Number of students
participated in such
activities

Number of teachers
participated in such
activities

Title of the activities Organising unit/agency/

collaborating agency



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/5165_Bibliometrics_1585146793.xlsx

Wnens Day Wnens Day 26 425
Cel ebration Cel ebration
LVB CASA and PGS LVB, Poondur ai 7 64
Awar eness Programme Branch
EPIC Card Online Ti rupur Tal uk 7 200
Application Session Ofice
Wor kshop on GST GST Acadeny of 7 64
| mpl enent ati on Excel | ence
NSS and TNEPDS Tam | nadu 2 18
El ectronic Public
Di stribution System
NSS and YRC - Li ons C ub of 20 144
Bl ood Donati on Canp Er ode Cosnos
NSS - Dengue Col | ectorate of 25 240
Awar eness Programre | Tiruppur District
NSS - Road Safety Avi nashi Traffic 20 45
Awar eness Progr amre Police Station
NSS - Road Safety Er ode Town Police 17 56
Awar eness Progranmme Station

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

| nnovative
Technol ogi st and
Dedi cat ed Teachi ng
Pr of essi onal Award
2018

Scientific Research

| nnovati ve
Educati onal i st

Pr of essi onal ,
Accredited with
Mal aysi a

Benefited
Novelty in Best Teachi ng Dr. Kal am 40
Teachi ng Faculty 2017 Educati onal Trust,
Chennai
Resear ch I nt er nati onal The Society of 48

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
NSS Bui | ders Swachh Bhar at 4 30
Engi neeri ng
Col | ege through
Yam Foundat i on
at
Nat hakadai yur
(Government Hr.
Sec. School)
NSS Bui | ders Medi cal Bl ood 5 50




Engi neeri ng
Col | ege through
Yam Foundati on

in Texvall ey

Canp

NSS Bui | ders SVEEP 20 126

Engi neeri ng
Col | ege

NSS Bui | ders SVEEP 10 126

Engi neeri ng
Col | ege

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

0

Ni |

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From Duration To Participant

No Data Entered/ Not Applicable !!!

Vi

ew File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed

Number of
students/teachers
participated under MoUs

Purpose/Activities

No Data Entered/ Not Applicable !!!

Vi

ew File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2000000

0

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting

Laboratories

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/5165_Linkages_1585148854.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/5165_MoU_1585149621.xlsx

Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting

Vi deo Centre Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Canpesi LI B Ful ly 6.4.10 M5 SQL 2009
server
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 2211 979353 1931 1142675 4142 2122028
Books
87 63334 48 55219 135 118553
Ref er ence
Books
e- Books 2500 Nl 1000 Ni Tl 3500 Ni Il
Jour nal s 217 573652 28 35000 245 608652
e- 2 220000 2 139150 4 359150
Journal s
CD & 995 Nl 91 Ni |l 1086 Ni Il
Vi deo
Li brary 1 9000 1 9000 2 18000
Aut omat i on

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Ni |

Ni |

Ni |

31/ 05/ 2018

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin]| 1041 17 1041 2 2 1 7 62 0
g
Added 0 0 0 0 0 0 0 0 0




Tot al 1041 17 1041 2 2 1 7 62 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

62 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

EBET TRANI NG CENTER
htt ps: //wwv. yout ube. conf wat ch?v=j C 2| Gs
bVBO

EBET TRANI NG CENTER
htt ps: //ww. yout ube. coml wat ch?v=nbo_vcC

KWBQ

EBET TRANI NG CENTER
https://drive. google.com drive/folders/

lwgzl LI 8aWbr 2Xvas2CWD- s X-
CaGuVbf | 2usp=sharing

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
125000000 100941243. 34 9500000 8863981. 15

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Laborat ory Equi pnent and accessories Laboratory Technicians / Laboratory in
charge in consultation with HoDs and Canpus Supervisors jointly prepare a |ist
of mmi ntenance activities to be carried out. Based on this, the nmintenance
activities are carried out. List of equipnent and facilities, which require
regul ar mai ntenance is prepared by the concerned Lab in-charges or Faculty
consi dering supplier recomrendations for naintenance. ¢ Calibration
Devi ces/ equi pment’ s subject to calibration shall be calibrated by an approved
out side service provider Central Library As face is the index of a person so is
the library for a college. The EBET library has been built to International
Standards with an area of 1400 sq.m and now has a collection of 27400 Vol une
of books. The EBET library subscribes 270 National and International Print
periodi cals and Del net — | ESTC, | MC Packages of E-Journals and has a good
collection of |atest CDs Floppies on various fields. 3600 books are added every
year. U nost care is taken in devel oping collection based on the Needs of our
users and AICTE and university norns. Sports Every year various sports events
conducted in the sports day. Institution provides free transport facility,
hostel facility and food facility to participants and office bearers.
Institution encourages our Students to participate in Sports Ganes conducted in
Col l eges, Districts and State. Conputers The coll ege has provided with nore
than 1040 conputers with LAN and UPS facilities and 15 air-conditioned
| aboratories. The conputer centres are equi pped with high-end conputers and
requi red accessories. Al the conputers are interconnected through optica
fibre as well as wireless network. The conmputers are interconnected using
switches and optical fibres. Civil Mintenance: Canpus nmanager is the in-charge
for all civil related maintenance. The frequency of inspection is decided in



https://www.youtube.com/watch?v=jCt2lGsbVB0
https://www.youtube.com/watch?v=jCt2lGsbVB0
https://www.youtube.com/watch?v=nbo_vcCKW3Q
https://www.youtube.com/watch?v=nbo_vcCKW3Q
https://drive.google.com/drive/folders/1wqzlLl8aWor2Xvas2CWD-sX-CaGuVbfI?usp=sharing
https://drive.google.com/drive/folders/1wqzlLl8aWor2Xvas2CWD-sX-CaGuVbfI?usp=sharing
https://drive.google.com/drive/folders/1wqzlLl8aWor2Xvas2CWD-sX-CaGuVbfI?usp=sharing

consultation with Secretary, Correspondent, Principal and Canpus manager. Maj or
Works are carried out during holidays and vacations and day to day mai ntenance
works are carried out whenever required w thout disturbing the acadenic
activities Electrical Mintenance: Professor fromelectrical departnent is the
in-charge for overall electrical maintenance. It includes all electrica
facilities in academ c bl ocks, hostels Generator, Air-conditioners, etc.
El ectrical department nmaintains a list of electrical devices need to be
mai ntai ned regularly Any conplaint on electrical repairs is recorded in the
regi ster naintained at the power house. The electrical repairs are rectified
based on the conplaints recorded in the register. Extinguishers o Fire
Exti ngui shers are provided and placed in different |ocations of the building
for ensuring First Aid Equipnment’s ¢ A Doctor is nomnated who visits during
prescribed Hours to provide nedical treatnment. Hostel / Mess Equi pnment ¢ Cots,
Fans, Tube lights, TV, cooking vessels, cooking stove, etc., are maintained by
Deputy Warden and Mess Manager. It is nonitored by Principal and Deputy
Regi strar. House Keeping ¢« Al classroons, |aboratories, faculty room
departnent office, Seminar halls, Auditorium students restroons and toilets,
Hostel rooms, Mess, Kitchen are cleaned daily « Water sanple will be tested
before and after cleaning the water tank. ¢ Water cool ers provided for drinking
pur pose are al so mai ntai ned and cl eaned once in a nonth

http://builderscollege.edu.in/Downloads/naac/Proceduresandpolicies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support BEC Schol arship 401 12782000
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal BC MBC 1361 18630825
Schol arshi p, SC ST
— PMS, First
Graduate, Mnority
Schol arshi p
b) I nternati onal 0 Nill 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities



http://builderscollege.edu.in/Downloads/naac/Proceduresandpolicies.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5165_Development_Schemes_1585153067.xlsx

2017 Car eer 22 22 22 17
counsel l'ing
2017 131 131 2 29
Conpetitive
exam nati ons
and car eer
counsel l'i ng
2017 Bridge 36 36 2 2
Courses (Ori
entation)
2017 Car eer 64 64 2 2
Counsel I'i ng
2017 Car eer 30 30 1 1
Counsel I'i ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of
red

days for grievance
ressal

NiTl

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 1 BE Conmput er Bui | ders Me- CSE
Sci ence and | Engi neeri ng
Engi neeri ng Col | ege
2018 1 BE Comput er Vel | al ar Me- CSE
Sci ence and Col | ege of
Engi neeri ng | Engi neering
and
Technol ogy
2018 1 BE El ectronic Vel | al ar MVE VLSI
and Conmmuni c | Col | ege of Desi gn
ation Engi neeri ng
Engi neeri ng and
Technol ogy
2018 1 BE El ectronic Kongu ME VLSI
and Conmmuni ¢ | Engi neeri ng Desi gn



https://assessmentonline.naac.gov.in/public/Postacc/Placement/5165_Placement_1585153440.xlsx

ation Col | ege
Engi neeri ng
2018 1 BE El ectronic Er ode ME.,
and Conmuni ¢ | Sengunt har Applied
ation Engi neering | El ectronics
Engi neeri ng Col | ege
2018 1 BE El ectronic Bui | ders M B. A
and Conmuni ¢ | Engi neeri ng
ation Col | ege
Engi neeri ng
2018 1 BE Comput er Bui | ders ME- CSE
Sci ence and | Engi neeri ng
Engi neeri ng Col | ege

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
GATE 1
Any O her 2

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Pari bhaashaa 2

3

1312

9th Annual Day Function
Activities: 1. Essay
writing, 2. Drawi ng, 3.
Sol o song, 4. G oup song,
5. Short film 6.
Rangoli, 7. Anchoring, 8.
Group dance, 9. Solo
dance 2

3

1250

9th Annual Sports Day
Winen Athletic Events
Events: 1. Shotput, 2.
Di scus, 3. Javelin 4.100m
Runni ng, 5.200m Runni ng,
6. 400m Runni ng, 7.800m
Runni ng, 8.1500m Runni ng,
9. 5000 m Runni ng, 10. Long
Junp, 11.Triple Junp,
12. High Junp, 13.4100
Rel ay, 14.4 2

412

9t h Annual Sports Day
VWnen Gane Events Events:
1. Volleyball, 2.
Basketbal |, 3. Hand Ball,
4. Ball Badm nton, 5. Kho-
Kho, 6. Throw Ball, 7.
Chess- Swi ss Met hod, 8.
Shuttl e Badm nton, 9.
Tabl e Tennis, 10. Tenni s-

412




Si ngl es and Doubl es, 11.
Carom Si ngles, 2

9th Annual Sports Day 3 898
Men At hletic Events
Events: 1. Shot put,
2. Di scus, 3.Hammer,
4. Javelin, 5.100m Runni ng
2

9th Annual Sports Day 3 898
Men Gane Events Events:
1. Volley Ball, 2. Foot

Bal |, 3. Kabaddi, 4.

Cricket, 5. Ball
Badni nton, 6. Kho-Kho, 7.

Hand Ball, 8. Basket

Ball, 9. Chess, 10.
Shuttl e Badni nton, 11.
Tabl e Tennis, 12. Carrom

Singles, 13. Carrom

Doubl es 2

Budhi maan18 2 3 55
No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

1.Class Conmittee A class conmittee consists of a chairperson, class advisor,
subj ect handling faculties and the students’ representatives. Student nenbers
are nonmi nated based on various categories. The first neeting shall be at the
begi nning of the senester. During the consecutive C ass conmttee neeting
students express the nmmjor problens they faced in class and Specific feedback
on the teaching-learning process, internal tests, covering of the syllabus,
difficult areas of learning, infrastructure, attendance, special help needed,
etc.,. 2.Internal Quality Assurance Cell The prine task of the IQACis to
devel op a system for conscious, consistent and catalytic inprovenent in the
performance of institutions. Institutional | QAC has student nenbers to provide
suggestions for inproving acadenic and adm ni strative status. 3.Library
Committee The Library committee conprises of Principal, librarian, faculty, and
students as representatives. Student nenbers of the [ibrary conmttee wll
assist in the procurenment of textbooks, journals, and other |earning materi al
4. Students associations: Students association is forned in departnents under
t he gui dance of the HOD as the President. O fice bearers neet once in a nonth
to plan and carry out the activities. They conduct synposi uns, sem nars,
wor kshops, and conferences every year. 5.Hostel Committees The hostel commttee
conpri ses warden and student representatives. The neeting is held weekly once
and di scuss the hostel adm nistration and nmess of each hostel. The various
subcomm ttees in each of these hostels are Food Conmi ttee, M ntenance



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/5165_awards_in_activities_1585154652.xlsx

Conmittee, Discipline Cormittee. 6.Gievance and Redressal comm ttee The
matters of harassnent and suppression of any single individual are handl ed by

gri evance redressal cell. Students can express the general issues related to
academ ¢ and non-academ c in the nmeeting. The chairman and ot her nenbers of the
committee will scrutinize, investigate consider all conplaints grievances of

the students 7. Anti-Ragging Committee The Coll ege has forned an Anti - Raggi ng
committee with the Principal as the Convener. The functions of the Anti-Raggi ng
Squad will be to keep a vigil and stop the incidences of Ragging if any,
happeni ng/reported in the places of Student aggregation including, C assroons,
Cant eens, Buses, Gounds, Hostels, etc. The student representatives are
educated by the faculty regarding anti-raggi ng neasures and inpact, in turn,
they will educate peers. 8.Wnen' s Enpowernent cell The Col |l ege has established
a Wonen Enmpowernent Cell in the college canpus to enmpower and safeguard the
rights of fenmale faculty, staff, and students of the College. Menbers of the
comm ttee including student representatives nmeet once in a quarter and discuss
the wonmens devel opnent, raggi ng, sexual abuse, harassnent, etc. and solved with
the support of managenent. 9. Sports Conmittee The student representatives al ong
with the physical directors neet once in a quarter and take up agenda like to
identify the talented students, forthcom ng tournanents, sports schedule, etc
The committee will arrange fitness progranms and sports prograns 10.Cultura
Committee The cultural committee consists of faculty advisors as head and
students as nenbers. The purpose of the conmittee is to identify the talented
students in the canmpus and train themsuitably. This committee neets once in a
month to di scuss opportunities in cultural activities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Bui | ders Engi neering Coll ege - Alumi Association Alumi Association has been
actively engaged during the academ c year 2017-2018 for the welfare of the
students, college and society. Students can becone the nenbers after course
compl etion by registering in our alumi web porta
http://erp.buil derscoll ege. edu.in: 2656/ cns/al umi /|l ogin. Al ummi across the

gl obe have an opportunity to connect with people on a global scale to explore
technically or socially as well as to keep in touch with the coll ege and anong
them We provided an opportunity for the present students to interact with
their seniors through an Alumi neet for 2017 Passed out Students. Al Al umi
and Al utmae of Buil ders Engineering College were invited and event happened on
01. 09. 2018 (Saturday) at Kalam Auditorium Builders Engineering College. Al umi
eagerly and actively visited the college on regular intervals whenever they can
by nmeans of supporting financially and non-financially. Builders Engineering
Coll ege - Alumi Association goal is to create a strong, world-wide, fully
interactive community of Alumi. They play different role as nentioned bel ow.
Ment or ship: Alumi used to actively nmentor their juniors in their technical
aspects of their expertise. They use to share various notivational infornmation
through their experience in real world. The present students in college will be
gui ded through them and got encouraged that they can also flourish in various
fields. Placements: The Alumi network of the college used to support students
by providing opportunity for placenments. Al ummi entrepreneurs who started their
busi ness/startup conpany used to recruit for their own concern. Al umi who were
wor ki ng i n higher designations used to refer the placenent opportunities to
their juniors. Career Guidance: Alumi’s were invited through CDC (Career

Devel opnent Cell) and EDC (Entrepreneur Devel opnent cell) for semnars,

wor kshops and val ue added courses. Al ummi, who are working in governnent based
j obs, conpleted their higher education in reputed institutes, working in
reputed core industries /software conpanies will be called for career guidance
Al ummi who are running their startup conpanies will be called to inspire




t hrough Entrepreneur devel opnent. Conmuni cati on Networking: Al umi network by
itself is one of the best professional networking platforns avail able today. A
website link is provided recently to build a strong network between the
institute, present students, parents and Managenment. College Al umi Day: Al umi
nmeet used to happen by even senester of every acadenic year. They will be
invited by their respective departnent coordi nators Heads through Tel ephonic
means, enmils, personal invitations and by postal invitations. The event is to
bring together all the old students and the faculty of Buil ders Engi neering
Col l ege to share their experiences with each other.

5.4.2 — No. of enrolled Alumni:

417

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

01.09.2018 — 2 activities

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Institute is focused on establishing a strong academ ¢ background through a
systematic | earning process. A transparent nmechanismis followed to maintain
autonony. Individual participation is highly enpowered because of autonony
node. As nmarching towards victory, the institute is getting operated under the
gui dance of a well-built Governing Council conprises of Acadenm cs and Non-
Academ ¢ background. The principal is the main authority of the institute
wor ki ng under the Governing Council. Governing Council is headed by, Thiru S. S
Nat ar aj an, Chai rman of Governing Council and Secretary, EBET and its nenbers
i ncl ude Thiru V. Sathyanoorthy, Chairnman-EBET, Thiru R Eswaranoorthi,
Treasurer-EBET, K. P. Dhanasekar, Correspondent-BEC, Dr. S. Subramani an, Forner
VC, Karpagam University, Coinmbatore, Thiru R Ri chardson Asir, Advisor- G vil
Bangal ore Metro Rail Corporation, Bangalore, Dr. V. Selladurai, Principal-CT,
Coi mbatore, Dr. Suresh Paul Antony, IIM Trichy, Thiru R Chellappan, MD,
SWELECT Energy Systens Ltd., Chennai, Dr. A Kandasany, Dean |ndustrial
Research Devel opment, PSG Col | ege of Technol ogy, Coi nbatore, Thiru. D
Venkat eswaran, MD, Venbro Pol ymers, Erode, Dr. G Ranmasany, Distinguished
Professor/Civil, BEC, Dr.A G V.Narayanan, Dean-FoM FoC, BEC, Dr. V. K Senthil
Ragavan, Registrar, BEC, and Dr. P. CGovi ndasany, Principal, BEC Menbers of
this Governing Council assenble at regular intervals to discuss about Academ c
and Non- Academi c | ssues. Dean- FoM FoC and Princi pal were authorized in
finalizing Academ c Non- Academi c Activities such as Subject Allocation, Result
Percent age, Training Placenments, Teaching Learning Process, Faculty Devel opnent
Programmes, Val ue Added Programes, Managenent Devel opnent Programmes,
Resear ch, Consul tancy, MU, Student Adm ssion, Accreditation, Funded Project,
Sem nar and Conference, Industrial Visit, Entrepreneurship Devel opnent
Programmes, Mentoring, CSR Activities, Value Added Programmes, Adm nistration
etc., Value Added Programres recomended by the Governing Council, such as
Orientation Program Qutbound Program Soft skills Comuni cation Training,
Transaction Analysis Program Hindi Language Teaching, etc., have devel oped
intellectual and managerial capabilities of the students in a w de-spread.
Institute's participative managenent style has enpowered the faculty nenbers
t owar ds addressing social issues on child | abour and abuse, awareness on
wonen’'s safety, etc., Mentoring Systeminplenented by the institute is a great




nmove towards decentralization. Each discipline has a separate lab facility
pertaining to their area. Al these Laboratories are |ed by independent [ab-in
charges who are faculty nmenbers of the departnent, who will take care of the
mai nt enance, purchase, service and stock mai ntenance. Participative nmanagenent
and neticul ous del egation followed by the institute has nade the faculty
menbers and students, expertise in all the managerial skills such as Leadership
Skills, Planning and Strategy Skills, Communicational Skills, Organizationa
Skills, etc.,

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students e The Col |l ege ensures transparency in
the adm ssion process by strictly
adhering to the guidelines issued by
the Al CTE, Govt. of Tami | Nadu,
Directorate of Technical Education and
Anna University. ¢ Adm ssion for
Managenent quota is done as per the
procedures of Consortium of Self
Fi nanci ng Professional, Arts Science
Coll eges in Tami | Nadu. Schol arshi ps
are al so provided to the neritorious
students on various schenes to help
soci al |y backward and econonically
backward students to get into the
engi neeri ng educati on.

| ndustry Interaction / Collaboration The I ndustry Institute Partnership
Cell (II'PC) at EBETi is intended to be
the face of the institute to the
industry. It aims to facilitate the
process of close industry-institute
interaction and actively pronoting
fresh avenues for the sane. The
Industry Institute Partnership Cel
(I'1'PC) at EBETiI strives to enhance
industry interaction with students and
bri dge the gap between acaden c and
corporate world. IIPCinvites
entrepreneurs, executives and policy
makers to address students thereby
facilitating practical |earning.

Human Resour ce Managenent e Encouraging faculty nenbers to
undergo training for enhancing the
quality of teaching. ¢ Counselling and
mentoring students by faculty and a
qual i fied counsellor. ¢ The Principal
of the College is the acadeni c head of
the Institution. He | ooks after the
academ c activities of the Institution
and nmaintains a cordial relationship
wi th the nanagenent and al
st akehol ders.




| CT and Physi cal e The college library has been built
I nstrunmentation in international standards with an area
of 1400 sg.m The Library working
between 9.00 amto 8.00 pmon al
wor ki ng days. It subscribes national
and international print periodicals,
DELNETs, |ESTC, | MC packages of E —
Journal s and has a good coll ection of
CDs on various fields, text and
ref erence books sections, nmultinedia e-
| earni ng sections. ¢ BEC includes,
sem nar halls with projector, faculty
roonms, neeting roons, office , class
roons, tutorial roonms, boys and comon
roons, |aboratories, conmunication
| aboratory, research |aboratory |,
library, Internet and W-Fi facility in
the entire building.

Li brary,
Infrastructure /

Research and Devel oprent e Subscribing significant e-journals
to notivate and facilitate research -
Efforts are being taken to obtain
research projects, grants from funding
agenci es. ¢ Providing nonetary
incentives to the staff and students
for presenting research papers in
State. International, National |evel
Sem nar and Synposium ¢ Sharing of the
consul ting revenue to the consultancy

Encouragi ng faculty to enhance
pr ogr anme]

team o
their qualification [Ph.D.

Exami nati on and Eval uati on Question bank was fornmed and given to

students by the faculty nenbers on

their respective subjects based on that
students will get question for interna
assessnent, the sane have to be
upl oaded in Anna university website as
mar ks. This wi Il happen under
the control of CoE

Teachi ng and Learni ng e Arrangi ng guest |ecturers by
inviting experts fromlndustries,
Research Organi zati ons and Educati ona
Institutions in the energing field to
enabl e the staff and students to |earn
new t echnol ogi es. ¢ Encouragi ng the
| earners to ask questions during
teachi ng process (Learn by Queries)
order to clear the doubts while
grasping the subject. ¢« Submtting
assignnents / | nnovative works on
various topics. ¢ Conducting sem nars
and presenting papers in the class,
provi des platformfor discussion anpng
the learners. « Visiting Industries,
Exhi bitions, Trade Fairs etc., helps to
enhance their know edge. -
Participating and presenting papers in
synposi uns, Conferences, Displaying

i nt erna

in




their Project etc., helps to exhibit
their talents.

Curri cul um Devel opnent

Syl | abus was franed by Anna
University, In order to inprove the
result, COE was formed and interna

test was conducted under their
gui dance.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The pl anning and devel oprment of the
institution are being nonitored by the
Col | ege Managenent system (CMS). The
CVM5 is an integrated web application
that handl es vari ous acadeni cs Non
academ c activities of an institution
CMS Education Solution offers an
integrated suite of nodul es that
provi des a single view of business
process information to guide deci sion-
meki ng, with features that enhance
operational efficiency. CMS nodul e
all ows us to adapt to the custom ze
usage of the software, thereby reducing
our capital expenditure. It contains
five major nodul es: 1) Academic, 2)
Exam 3) Transport, 4) Payroll, and 5)
Reports

Adm ni stration

The E-governance system for
adm nistration of the institutions is
functioning with CVMs by taking care of
the regular processes |ike Curricul um
syl | abus, Delivery nmechani sns and cl ass
timetabl es, Eval uation nethods mark
obt ai ned therein, Analysis of Tests
[ periodic and End Senester Exans],
Intimation of result to
student s/ parents, Project work,
Laboratory Ti metabl e, Equi pnent
Mai nt enance, Student feedback on
courses and course instructors

Fi nance and Accounts

The institutes use the Tally software
for E-governance of Finance and Account
wor k of the college. Further, Faculty
and supporting staff attendance,
payrol |l are cal culated by CV5. This
hel ps to increase the efficiency of
Fi nance and Accounts departnent staff
menbers in financial transactions. The
col |l ege conducts regular audits to
ensure unhi de financial transactions.

St udent Admi ssion and Support

Qur institute has separated counter
for the students in order to provide
services |like adm ssion formfilling,

scholarship formfilling and
exanm nation formfilling at one place




only. In addition to that this counter
al so collects tuition fees from
students with the help of CMS software.
It also extends help to students for
noni tor their schol arship position from
bot h governnent and non-gover nnent

Exam nati on

Qur institute has a separate
exam nation cell with necessary |ITC
tools for exam nation purposes. As per
the instructions of the Anna university

exani nati on departnent, our exam cel
equi pped all necessary equi pnment such
as the required nunber of desktop
conputers with internet facilities for
working in university portal, separate
copi er machine for printing.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership

support provided fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 Facul ty Ni | 25 Nill
Devel opnen 09/ 06/ 2017 |16/ 06/ 2017
t Training
Program -
CE 6701
Structural
Dynam cs
and
Eart hquake
Engi neerin
g
2017 Facul ty Ni | 25 Ni Il
Devel opnen 04/ 12/ 2017 |09/ 12/ 2017
t Training
Program -
CE 6405
Soi |
Mechani cs
2017 Ni | El ectric Ni Il 23



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/5165_Faculty_Emp_1585156738.xlsx

Power 10/ 07/ 2017 |15/ 07/ 2017
System
2017 Ni | Nil | 19
Installing |12/06/2017 {12/ 06/ 2017
and Config
urating
wi ndows
2017 Ni | PC Nill 21
Hardware |15/11/2017 |15/11/2017
and
Net wor ki ng
2018 Ni | Li nux In Ni |l 18
stallation |28/ 05/2018 |28/ 05/ 2018
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

176 176 60 60

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

8 4 4

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The EBET Group of Institution's conplete financial details are audited by a M
C VELUVANI B. Sc., FCA., Charted Accountant as internal and external auditors
who are auditing the accounts. After the conpletion of audit, the report is

sent to the Managenment for review. The auditors are appointed by the Managenent

team External audit for the academ c year 2017-18 on 01.04.2017 for the period
endi ng on 31.03.2018. As on date of |ast external audit, there is no adverse
remark on the accounts of the institution. The institution is filing income tax
return every year well before the |ast date of return.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Er ode Buil ders 15270250 Fee Concessi on

Educati onal Trusts
Menber s Concessi on under
Al umi, Post G aduate



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/5165_Training_Programmes_1585157826.xlsx

Schol arshi p Aptitude
Test, Builders

Associ ati on of India, Cut-

of f, and Sports quot a.

No file upl oaded.

6.4.3 — Total corpus fund generated

15270250

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes TOV Yes Pri nci pal
Rhei nl and,
Coi nbat ore
Adm nistrative Yes TOV Yes Pri nci pal
Rhei nl and,
Coi nbat ore

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e The parent neeting is conducted two tinmes for each senester to give space for
i nteraction between parents w th managenent and staff menbers. ¢ Parents can
contact their son or daughters nmentors at any tine through the phone in order
to discuss the welfare and grievances of students. ¢ Parents can contact
personally their son or daughters class advisor, Hod, mentor and principal at
col | ege.

6.5.3 — Development programmes for support staff (at least three)

e Training programes is conducted in order to inprove their skill set. -
Trai ning progranmes i s conducted based on the need basis ¢ PF is given for
sel ective supporting staff nenbers o Transport fare will be waived for
supporting staff nmenbers those who are acting as a bus in charges

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The college, on a regular basis, nmakes a thorough environnental assessnent of
the campus and i npl ements heal thy ecol ogical practices in water and energy
conservation and waste managenent. Sonme of the initiatives are as follows: e
Sol ar plant of 200 KW established inside college canpus. ¢« Different Cub
activities were going for making canpus Eco friendly. ¢« An Energy Audit has
been initiated and nmeasures are being taken to increase the use of solar energy
on canpus. ¢ The existing RO plants supply potable water for the entire
college. « Sone of the other eco-initiatives are ? Installation of Rain Water
Harvesting ? The canpus is Plastic-Polythene free ? Tree planting programes ?
Village outreach progranms ? Conduct programes on environnental ly inportant
days ? Environnment and Health canpaign ? Uses of renewabl e energy sources-
Sol ar Panel etc.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes




6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of Duration From

conducting IQAC

Number of
participants

Duration To

No Data Entered/ Not Applicable !!!

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wbonens Day 08/ 03/ 2018 08/ 03/ 2018 451 Ni Il
Cel ebration
conduct ed by
Wonen
Devel opnent
Cell (WDC)
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
88. 89
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for |ift No Nill
Ranp/ Rai | s Yes Nill
Braille No Nill
Software/facilities
Rest Roons Yes Nill
Scri bes for exam nation No Nill
Speci al skill No Nl
devel opment for
differently abl ed
students
Any other simlar No Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/5165_Quality_Initiatives_B_1585158191.xlsx

2017 1 01/ 08/ 2 1 GST 50
017 Wor kshop
on GST I m
pl enent at
i on
2017 1 01/08/ 2 1 EPI C 250
017 Card El ection
Onl i ne Ap |Awar eness
plication | Canpai gn
Sessi on
2017 1 02/ 08/ 2 1 Dengue Heal t h 230
017 Awar eness
Canpai gn
2017 1 04/ 08/ 2 1 Managem 46
017 ent Per sonal
Lessons [Devel opmne
from nt
Dangal
Movi e
2017 1 07/ 08/ 2 1 Recent 40
017 Trends in| Persona
Mar ket i ng |Devel opne
nt
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct for
t eacher

05/ 06/ 2017

dept ,

For
For nal

Li brary,
Physi ca

CSE dept,
Mechani cal
dept, Civi

Mal e Faculty -
dress with Ful
Hand shirt tucked-in. -
Cl ean-shaven | ook and

formal shoe and
For Fenml e Faculty

Decent
These
following rules are
posted in our various
departnents such as
Exam cel |
Depart ment,
Admi ni stration office,
ECE dept,
dept. SH

wear
socks.
- Saree and blouse with
nor nal sl eeve.
Sal war Kaneez.

EEE

Code of conduct for
st udent

05/ 06/ 2017

For

nor mal
functions. o

Mal e students e
Shirts - Full
sl eeve shirt. o
- Trousers with shirt
neatly tucked in.
- Shoe with Socks.
Fermal e students e
Saree and bl ouse with
sl eeve during
Sal war

Hal f
Trousers

Shoes

For

Saree -




Kaneez - Regul ar Sal war
Kaneez with side slits
frombelow the hip |ine
wi th normal sleeves. -«
Chudi dhar - Long Kaneez
with side slits from
bel ow the hip line and
Chudi dhar « Shoes - Shoe
wi th Socks. For
Practical s And Wor kshops
Appropriate uni fornms that
are stipulated i.e. lab
coats, shoes etc., should
be worn.

Code of conduct for
gover ni ng body

05/ 06/ 2017

e Ensure that the
institute is well run,
nmeet the needs for which
it has been set up. ¢ Use
reasonabl e care and skill
in their work as nenbers
of the governing body and
nmust seek professiona
advi ce where ever
appropriate. ¢ Attend
nmeetings of the governing
body and the comrttees
regul arly on which they
serve, and acquire
appropriate know edge to
contribute effectively to
deci si on maki ng. < Make
such provisions, as nay
enable institute to
undert ake specialized
studies with proper
provi sion for
| aboratories, libraries
and equi pment. e
Establ i sh departnents,
prograns, research and
speci al i zed studi es,
hostel s.

Code of conduct for
Pri nci pal

05/ 06/ 2017

 Principal being the
Head of Institute is
responsible to the
managenment for al
academ c, financial and
adm ni strative
activities. ¢ Reviews
current academ c
progress, collaborative
efforts and Human
resource managenent. e
Admi ssion authority of
the institute to
i mpl ement adm ssi on
process as prescribed by




state governnment and the
Uni versity. < Devel ops
and i npl ement of
strategic plan for short
termand |long term
devel opnment of the
institute and sustainable
quality inprovenent. e
Plans and facilitates
gui dance, counselling and
ot her student’ services
at institute level. -

Di scusses and approves
financial estimtes,
annual reports, accounts
and audit reports on
time. Maintains necessary
records of the institute
in stipulated formats.

Code of conduct for
of ficial, supporting
staff

05/ 06/ 2017

e Maintains a
supportive environnent
for while performng
their assigned duties.
Respects confidentiality
inall matters. o
Under st ands the job
scope, practices, and
procedures relating to
their position. ¢ Ensures
accuracy and thoroughness
in the performance of
their assigned duties. o
Meets targets regarding
work to be performed to
the best of their
ability. « Be well-
organi zed. e Denonstrates
ability to solve problem
wi thin the scope of their
position. ¢ Denonstrates
ability to work
i ndependent |y when
appropriate need ari ses.
e Notify their in-charge
if they are unable to
come to work. ¢ Submits
| eave application to the
in-charge if want to
avail vacati on.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

| ndependence Day
Cel ebration

Activity Duration From Duration To Number of participants
Graduati on Day 29/ 07/ 2017 29/ 07/ 2017 553
Cel ebration
15/ 08/ 2017 15/ 08/ 2017 262




Republ i ¢ Day 26/ 01/ 2018 26/ 01/ 2018 282
Cel ebration

Teachers Day 05/ 09/ 2017 05/ 09/ 2017 426
Cel ebrati on

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. G een Landscaping with Trees and Pl ants

2. Students and staff nenbers are encouraged to use bicycles

3. Students and staff nenbers are encouraged to use public transport facilities
and college bus facilities so that plastic-free we can reduce the fossil fue
consunpti on

4. Trash cans are placed around the canpus so that plastic-free canpus and
proper waste managenent is followed

5. The institute is using digital technologies to mnimse the over consunption
waste within the water of papers and other related resources

6. A water treatnment plant inside the canpus to treat the waste water and the
sanme can be utilised within the campus itself

7. More nunber of trees are planted and watered properly so create a green
envi ronment inside the canpus

8. Buildings are designed in a way that natural |ight and ventilation is
utilised properly and power consunption is reduced

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

e Institution has inducted a finger command system call ed as Col | ege Managenent
System (CMS) to facilitate day to day affairs by the respective Heads and
Director. This creates a perfect Managenent Information System (M S) which

facilitates quick decision nmaking. ¢ An intensive week long Orientation

Programme for the fresh students enables to get themacclimtized with the new

| earning environnent. ¢ To keep the students conposed, Yoga and Art-of-1living
programres are offered as a part of the curriculum < Towards facilitating
national and international placenents offers, Hi ndi and Japanese | anguages are
offered to the interested students. ¢« Apart fromthe curriculum 20 plus clubs
have been established to inprove lateral thinking, innovative attitude,
creativity, social awareness, life skills, etc., ¢« Parents are provided with
user-id to get to know their wards’ performance through web portal -
Institution adopts ‘ Mentoring system which has been found to be extrenely good
in terns of students’ performance in acaden c and non-academ c activities. It
al so paves way for a congenial atnosphere for the students. ¢ Rain water
harvesting pits are accommbdat ed energi zing the ground water. Plastic free
grounds and the greater part of intra departnmental correspondence is through
nessages and What sApp groups. ¢ Mire initiatives are taken to address the
| ocal, national advantages and di sadvant ages towards soci etal engagenent. The
institute commends national cel ebrations, birth/passing commenorations of
i ncredi ble Indian characters ¢ The institute stresses on noral set of
principles for students and staff. Best Practice 1 Title: Value added course
CGoal : The institute follows the university syllabus and updates it with
academic specialists to take into account the inprovenents in the academc
field. The industries continue creating different itens and do upgrades in
accordance with clients/custoner needs and shifting social necessities. A
things considered, there is constantly a gap between academ c i nformation
educated and Industrial Skill required. BEC has acknow edged to connect this




gap. Consequently, Industry specialists are called to convey special |ecture
nmaki ng attention to the students. At every possible opportunity, Industry
experienced hands are procured to convey custonmary classes additionally wth
i nstances of industry exercises. A few npst recent programm ng/equi pnent
trainings are organi zed beyond the syllabus to have a good experi ence.
Additionally, students are urged to have tenmporary jobs with industry at every
possi bl e opportunity. Cbjectives: The main objectives of the programare: ¢ To
connect the aptitude holes and prepare students industry ready. ¢ To inprove
enpl oyability aptitudes for engineering students of BEC. « To give a chance to
students to create interdisciplinary aptitudes ¢« To assist students with
getting ready in fact for position. ¢ To provide an opportunity to students to
develop interdisciplinary skills ¢ To cause the students to get aptitude in
regi ons which thus inprove their certainty level. ¢« To encourage the students
to have state-of-the-art innovative data. ¢ To set nodels that characterizes
the degrees of information and ability required for a propelled student. « To
have any kind of effect anbng students by getting included and interfacing with
best assets. Context: ¢ Value included courses fill in as a stage to cross over
any barrier between the coll ege educational programand the industrial need in
this manner redesigning students information. Resource persons fromrecogni zed
associ ations hel p students broadeni ng need support. The m ndful ness on the best
in class is given by the asset people. This inproves the placenent offer for
students as they get refreshed with the present patterns in the business. ¢ To
address industry issues esteemincluded courses are directed. The courses
center around aptitude advancenent and over half of the tine is spent on useful
preparing and critical thinking, to give the inperative conprehension towards
use of academi c themes from engineering disciplines into real tinme projects.
Practice: o BEC created a culture of having the Saturday afternoon session for
devel opi ng their know edge which will support the students to face the conpany
requirement in addition to their regular acadenic. During this session only
limted students are acconmodat ed based on their wllingness. ¢ Val ue added
courses are directed to students which help themto inprove abilities to
configuration/create items. ¢ Hands-on instructional courses are urged going
with theory classes to give practical information for the students. « It is
practiced with lecturing and hands-on training step by step that causes the
students to make their own project. ¢ Emi nent guest speakers are wel coned from
out er associ ations. Resources are additionally urged to go for confirmations
and in this way backing to conduct training classes. ¢ To satisfy the desires
and requests of the industry, the value added courses according to the
departnent needs are planned and directed by the concern coordinators. ¢ Apart
fromthe curriculum value added courses are conducted on various topics during
alternate Saturdays from 1.30pmto 4.15 pm Evidence of success: ¢ As students
get prepared in the necessities required by the industry, placenents are
expanded by the value addition. ¢ The nunmber of students getting ventures in
i ndustry is expanding every year as they get good technical skills which are
required by the industry. « Ofering these sorts of Courses nakes numerous
students to get placenent in MNC and Core organi zations during their final year
BEST PRACTICE-2 Title: In-plant training Cbjectives of the Practice: The
objectives of this initiative are: ¢ The purpose of In-plant Training is to
expose students to real work of environnent experience and at the same tine, to
gai n the know edge through hands on observation and job execution ¢ To provide
students the opportunity to test their interest in a particular career before
per manent commitnents are made. ¢ To expose students to real work environment
experience gain know edge in witing report in technical works/projects. ¢ To
build a good comruni cation skill with group of workers and learn to | earn
proper behavi or of corporate life in industrial sector. ¢ To understand the
psychol ogy of the workers, their habits, attitudes and approach to probl ens
along with the practices followed either at factory or at site. ¢« To get
fam liarized with various Design, Manufacturing, Analysis, Automation and




Purchase, Processes, Products and their applications along with rel evant
aspects of Industry managenent. ¢ To understand the scope, functions and job
responsibilities in various departnents of an organi zation. The Context ¢ In-

plant training instructs the students with appropriate know edge of the
val uabl e practices of industries. o The survivability of students in M\NCs who
underwent in-plant trainings are found to be nore, when conpared to those who
enter MNC right after their conpletion of studies. The Practice ¢ A separate

cell “Industry Institute Partnership Cell” has been established with
experi enced experts nenbers of faculty to nmake students conpany ready. -«
Reput ed conpanies are providing inplant training to our students. ¢ A proper
nmoni tori ng has been done after conpletion of their IPT « To enrich the
practical know edge of the students, the respective departnents conducted
review presentation about the I PT by the students. Evidence of success: < It
hel ped in identifying the areas of inprovenment in diverse aspects of recent
trends in industry needs. ¢ Canpus placenment showed significant increase after
the introduction in-plant training to the students
http://buil derscol | ege. edu. i n/ Downl oads/ naac/ 2017-18/7.2.1_| PT-2017-18. pdf
http://buil derscol | ege. edu. i n/ Downl oads/ naac/ 2017- 18/ VAC EEE 2017- 18. pdf
http://buil derscol | ege. edu. i n/ Downl oads/ naac/ 2017- 18/ VAC ECE 2017- 18. pdf
htt p: // buil derscol | ege. edu. i n/ Downl oads/ naac/ 2017- 18/ VAC_MECH 2017- 18. pdf
http://buil derscol | ege. edu. i n/ Downl oads/ naac/ 2017- 18/ VAC_CSE_2017- 18. pdf
http://buil derscol | ege. edu. i n/ Downl oads/ naac/ 2017- 18/ VAC Cl VI L_2017-18. pdf

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://buil derscoll ege. edu. i n/ Downl oads/ naac/ 2017-18/7.2.1 best practices BEC
2017-18. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institute is focused towards establishing a strong academ ¢ background through
systematic | earning process. At a distance fromcurriculum needs, Institute has
gi ven various technical educations |like CATIA Pro-E, Red hat etc., Corporate
needs are fulfilled through Canpus to Corporate Connect Programes |ike
Cor porate Connect, CEO CXO Connect Programmes and an MOU (nenorandum of
understanding) is made with TVS-Harita Tech Serv — Chennai, Trinble Solutions
Pvt. Ltd., Chennai, Renold Chain, Sinmem Construction — GQujarat, Schw ng
Stetter, that hel ped us in nmany ways. Entrepreneurial skills to the students
and faculty nenbers are triggered by means of various progranmes on different
streanms |ike Insurance, Agri, Food Processing, Rain Water Harvesting, Food
Beverage, Tourism Hospitality, FMCG Manufacturing, Pharmacy, |Infrastructure
etc., through Entrepreneurship Devel opnment Cell. Formation of Anti-Ragging
Committee/Cell is operating as a nmajor force in addressing various fornms of
raggi ng. https://buil derscoll ege. edu.in/ ?sraggi ng For the benefit of
differently abled students, institute has created many facilities like ranp
wal k, class roons on the ground floor and tinme extension for the university
exanms. For the gratuity of the rural area school students, institute has
of fered various programres |ike notivational talks, awareness on child |abour
and abuse, awareness on wonen’s safety etc., Ceaseless internet connectivity
t hrough dedi cated 12 nbps Lease Line. ? Institute has arranged and offered
governnent schol arshi ps and institutional schol arships respectively to the
econoni cal backward students? Towards bridging the gap between faculty menbers
and students, we have inplenented nentoring systemunder the ratio of 1:15.
This helps us in structuring our institute as a better know edgeabl e
environment and it helps us in addressing both academ ¢ and non-acadenic
issues. ? Institute has arranged outstanding transport facility for all the



https://builderscollege.edu.in/Downloads/naac/2017-18/7.2.1_best_practices_BEC-2017-18.pdf
https://builderscollege.edu.in/Downloads/naac/2017-18/7.2.1_best_practices_BEC-2017-18.pdf

students and faculty nmenmbers in and around 90 kilonmetres radius. As per the
nornms and safety rules of the state governnent, institute is sustaining the
transport vehicle in good condition with speed linmt control device (speed
governor), first aid kit box, enmergency exit etc., For the well-being of girl
students, institute has outlined a cell called Wnen's Devel opnent Cell (WDC),
through this cell institute has addressed various subjects on safety,
entrepreneurial skills, nmedical issues etc.,? The BEC library has been built to
I nternational Standards with an area of 1400 sq.m and now has a coll ection of
29390 Vol une of books on a variety of subjects. Specialized collections of
Books, Journals Non-book materials are available in Basic Sciences Humanities,
Engi neering and Technol ogy and Soci al Sciences and sonme of which are rare
i nval uable. ? As a part of equipping social awareness anong students, institute
has created NSS conmittee (National Service Schene). NSS intends to create
soci al awareness anobng students and provide themw th an opportunity to work
for the common people. NSS volunteers of BEC are involved in a w de spectrum of
activities such as Social service, tree plantation, Election Awareness Rally,
Heal th check-up Canps, bl ood donation canps etc.,

Provide the weblink of the institution

http://buil derscoll ege. edu.in/Downl oads/ naac/7.3.1.2017-18. pdf

8.Future Plans of Actions for Next Academic Year

e Al faculty nmenbers shall be advised to do at | east one NPTEL course. -
Faculty nmenbers try to participate in FDP, Conferences, Wrkshops, and Sem nars.
e Faculty nenbers shall be advised to strengthen the alumi relationship. -
Students shall do nore internships, in plant training and industrial visits, and
i ndustry projects. ¢ Make the |QAC nore relevant to the institution by arranging
with Academic and Administrative Audit and docunent the various academ c
processes properly o Devel oping high-quality skilled workforce of industry
rel evance through MOU signed industries o Inplementation of ICT tools enabl ed
cl assroons as much possi ble thereby increase the teaching and | earning processes.
 Strengthening of networking and conputing facilities. ¢ Reducing per capita
electricity consunption by utilising solar energy.
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